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SOLIDARITY 


DURHAM MINERS GALA 2022 


Foyle Pride: Wobblies on the Streets in Derry 


AN INJURY” 
TO ONE s 


IS AN INJURY TO ALL a 


July 2022 saw the long-awaited return of Our numbers have increased tenfold since 


Durham Miners’ Gala (The Big Meeting) 2018 and we're grateful to the Marras (the 
after a three-year hiatus due to the pan- Friends of Durham Miners’ Gala) for ex- 
demic. tending such a warm welcome to the anar- 
chist bloc. 
Together with 200,000 others, fellow work- 
ers from Northumbria IWW joined com- Anger and protest are natural responses to 
rades from the North East Anarchist injustice, and many of our comrades are 
Group, SolFed, Edinburgh, Glasgow and fighting the injustices we all face, as best 
even further afield, to take part in this tradi- they can, on a regular basis. The Big Meet- 
tional celebration of working class culture ing, however, served as a reminder of how 
and trade unionism. important celebration and joy is in a revolu- 


tionary context. 
Some of us remembered May Day 2018, 


when there were just three of us with one Remembering the rights trade unions have 
flag. won for us, and progress we have made, 
will only spur us on in the battle ahead. 


It’s fair to say that the world has changed a IWW Northumbria Branch 
great deal since then, as more and more wid AY P 

people are losing faith in the political party 
system and examining ways of building a 
kinder, fairer future. 


The Big Meeting has historically been 
home to a variety of different traditions on 
the wider Left, a prime example being in 
1882 when Kropotkin addressed those as- 
sembled, discussing the plight of the Rus- 
sian peasantry. 


BREWERY WORKERS UNION Lebel Leda sii cielo DESERVE BETTER! 


FIGHTING FORA FAIRER 
BREWING INDUSTRY 


TEFL WORKERS: 
Protesting outside 
the British Council 


WORKPLACE ORGANIZING, MUTUAL SUPPORT, 
SOLIDARITY, REP TRAINING, HEALTH AND 
SAFETY SUPPORT, UNION REPRESENTATION, 
LEGAL ADVICE AND AID FOR EVERYONE IN THE 
BREWERY INDUSTRY. 


iww.org.uk/join 
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Members of the Tefl Workers Union in London have been back on the streets once again 
demanding justice for sacked a fellow worker to be have her job back. Fellow workers 
protested outside the British Council to highlight the case. They also called upon the Im- 
pellam Group stating that “it's time to #ReinstateLara!” 

#tefl #elt #MakeTEFLaCareer #solidarity #ReinstateLara! 


IWW FORMING IN BRUSSELS! 


After a few months of preparation and 
training, a handful of fellow workers in 
Brussels, Belgium, decided to organise 
themselves and create a new group: the 
IWW Brussels. 


We are now ready to participate in the de- 
fence of workers’ interests against employ- 
er oppression and we are keen to create 
an accessible and effective way to help 
other fellow workers in Brussels, whether 
by following the ongoing organising effort, 
or by organising ourselves at our work- 
place. 


While many of us are fairly new to the 
IWW, we have all taken the OT101 organ- 
ising training (delivered by IWW NARA), 
and most of us have previous experience 


in different workers’ and social movement PEL EEE = - fi ae _ saan SS SS 
organisations. We are happy to contribute ire ea 

to the IWW efforts and to learn from our wey ey _The Writings On The Wall: ma Solidarity With Posties 
fellow workers here and abroad. Even a ce & i 1 bo Et dt 
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though we are, at the moment, not many, : = s ; 


we are motivated and eager to help and edge by following the OT102 organising By the way, if you are a worker in the Brus- 


apply what we have learned whenever we training (delivered by IWW NARA) and sels area, or if you want to discuss with us 

oan. Training for Trainers courses, and to put about your workplace (in French, English 
this knowledge into practice through our or Spanish), you are welcome to join us at 
working committees. this address: iwwbxl|@gmail.com 


Our main objective is to solidify our theo- 


retical and practical knowledge by follow- 
ing the OT102 organising training (deliv- We very much hope to be able to support __If you come from other groups or branches 


ered by IWW NARA) and Training for the development of new working commit- of the IWW and also want to contact us, 
tees and strengthen the workers’ camp in _ please do so at the same address. 


Trainers courses, and to put this knowl- 
P Brussels soon! IWW Bruxelles 


USING MENTORSHIP GROUPS TO 
INCREASE ENGAGEMENT 


The Solway group has recently launched a 
mentorship program to improve member 
engagement. The idea behind the program 
is simple. Volunteer mentors are assigned 
five to ten other members as “mentees” to 
form a mentorship group. 


Mentors contact mentees, introduce them- 
selves, ensure the information we have on 
them is correct, answer any questions they 
might have, and find out if they are ok with 
being contacted every once in a while. 


Mentors might set up alternative communi- 
cation channels for their mentorship 
groups to create a sense of social belong- 
ing, be a concrete point of contact for 
questions or help, and share information 
on upcoming activities. 


We've currently divided the mentorship 
groups based on industrial unions (IU), so 
that mentorship groups can evolve into in- 
dustrial committees in the future. 


While we have now divided our 30 mem- 
bers among three mentorship groups, we 
hope that mentees become confident 
enough to take up their own groups as we 
grow. To ensure all members have a 
mentor, we will start out monthly meetings 
with a “members report” where any new 
members we've gained are assigned a 
mentor so that they can be inducted into 
the union as quickly as possible. 


Fellow workers and | recently sought out 
the IWW and, not long after, had the op- 
portunity to attend a 2-day union represen- 
tative training course in Newcastle. 


We all gathered at Lubber Fiends, a DIY 
music and events space, for a few hours 
each day. The training consisted of several 
modules, with intermissions for group ac- 
tivities, roleplay exercises and regular 
breaks in between. 


We discussed the importance of confidenti- 
ality, notetaking, and how essential it is to 
thoroughly decipher contracts, policies and 
procedures to sucessfully represent a 
Fellow Worker. 


To be a union representative is to accept 
the responsibility of the dual roles therein; 


Dublin: IWW /IWOC take part in Week of Solidarity With Anarchist Prisoners 
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There is no doubt that this exercise is 
easier for us to do in the Solway group 
since we’re still a small group. But there is 
no reason that larger branches cannot rep- 
licate it. 


ae 


Even if a mentorship program starts with 
three or four mentors, they can still reach 
40 members who otherwise would not 
engage with the union. 


While we have chosen to organise our 
mentorship groups by IU, they can be di- 
vided by a number of other ways. 


Training To Win: Newcastle 


offering advice and emotional support. Ev- 
eryone in the training had an experience to 
share about an individual or collective 
issue in their workplace. 


We revisited and analysed some of these 
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For example, large branches can set up 
mentorship groups based on postcode or 
workplace. 


What ever way a mentorship program 
might be set up, the point is that we should 
always be looking at what we as a union 
are doing to get members to engage with 
us as Opposed to expecting it to happen 
automatically. 


IWW Solway Group 


scenarios, which | found to be an incredibly 
useful and effective exercise. In retrospect, 
we all felt that we would have benefited 
from utilising the tools and skills we are 
now armed with. 


The more active representatives and union 
members there are, the better equipped 
we are to support workers and build soli- 
darity in workplaces. 


The instructors and hosts created a safe 
and inclusive space for us to learn the 
skills required. The IWW will continue to fa- 
cilitate further training and are happy to re- 
imburse expenses for childcare, travel, and 
accommodation, to enable Fellow Workers 
to participate in training. 
Kirsty 
Edinburgh Branch 
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AUTUMN 2022: 


IWW ORGANISING SUMMIT IS COMING! 


In mid-October just outside Doncaster, 
IWW will be holding our first in-person Or- 
ganising Summit in several years, and do 
we have a great programme lined up for 
you?! 


On Friday 14 October, in the town of 
Thorne, FWs will be leafleting outside two 
major employers in the area with atrocious 
health & safety records. 


In the evening there will be live music and 
entertainment at the Democratic Club. 


On the morning of Saturday 15 October a 
flags and banners march with bands led by 
the IWW and invited Left organisations will 
parade through the town. 


In the afternoon Moorends Hotel will host a 
Left-Wing Socialist Fair offering stalls and 
speakers covering issues of particular rele- 
vance, including a community-wide discus- 
sion of the 1984-5 Miners’ Strike, the in- 
crease in anti-trade union legislation and 
how to fight it, and discussion around how 
to counter anti-immigrant propaganda, a 
topic of particular local interest. 


That evening at nearby Thorne Rugby 
Club, firebrand singer-songwriter Joe Solo 
will host a benefit gig in aid of the Justice 
For John campaign and the Thorne and 
Moorends Foodbank. 
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BREAKING NEWS BREAKING NEWS BREAKING NEWS 


Wildcat has been informed that IWW members at one of Glasgow's most popular bars 
have scored an impressive victory for better conditions, thanks to organising and direct, 


collective action. 


If you or your branch would like to highlight victories by the union against the bosses then 


please share it with us and with other memebrs. You can do so be emailing us directly at 


Wildcat: newsletter@iww.org.uk 


SOLIDARIDAD 


Fellow workers, 


check out the official Spanish language 
publication of IWW NARA (North America 
leg of the Union), known in Spanish as Los 
Trabajadores Industriales del Mundo 
(TIM) here: iwwsolidaridad.org 


Open to the public, this provides a perfect 
platform to raise the profile of the IWW in 
the area. 


The Organising Summit is a great opportu- 
nity to see faces old & new, to share and 
gain skills in a weekend full of combative 
organising. 


To book a bed email: 
sheffield@iww.org.uk 


Further details to follow. 


ORGANISING 
FOR 
CHANGE! 


If you have changed job, ended or start- 
ed University, or moved town, it would be 
helpful to the IWW if you could update 
your info. 


Some do, but if we are serious as a 
Union that seeks to empower workers 
and organise in sectors that are seen as 
‘difficult’, we need up-to-date, accurate 
info on member’s work details. 


If you can’t access the member’s area 
drop an email with details of changes to 


Keith 
IWW Membership Officer 


Email: membership@iww.org.uk 


